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Wide Ocean Printing Co Limited and its subsidiaries & associated companies (Hereafter named
“Wide Ocean” ) committed to comply with this Code of Conduct with high degree of professional
ethics, conduct and legal standards in all aspects and establish a positive, responsible, and
sustainable work environment and evolve into one of the responsible and environmentally friendly
printing companies.. We are committed to:
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1. Compliance with Laws and Regulations: All of us comply with local laws and regulations.
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2. High degree of professional ethics and conduct: Wide Ocean guided by integrity and ethical
principles to ensure transparency and fairness in all activities and adhering to industry
standards and legal requirements to fulfill our job responsibilities.
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3. Protection of labour rights: Wide Ocean ensure that their employees enjoy basic labor rights,
including legal wages, legal working hours, safe and healthy working conditions etc.
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4. No Force Labour: Involuntary or labour obtained from human trafficking shall not be used.
Employee overtime is voluntary.
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5. No Child Labour: We do not employ workers below the minimum age required by national or local
laws or regulations, whichever is higher.
Bakga: AP iEEY %%@%ﬁ%*%éé%%%iﬁ&%ﬁw(Hﬁ$ﬁ%ﬁ)ﬁ14o

6. No Discrimination: We provide fair and reasonable job opportunities, and the employment is
based on the individual’s ability and work needs, including but not limited to race, social
stage, nationality, religion, disability, gender orientation and age.
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7. Sexual harassment: We prohibit sexual harassment in the workplace or workplace, including
sexual coercion, threats, abuse or exploitative language, posture and physical contact.
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8. Environmental protection: We are committed to reducing our impact on the environment. We will
take energy-saving and emission-reducing measures and use environmentally friendly materials
and printing technologies.
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9. Anti-corruption and bribery: We adhere to the principles of fair competition and refuse to
participate in any form of corruption and bribery, including bribery, bribery, abuse of power,

etc.
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10. Combating counterfeiting and piracy: We take necessary measures to combat
counterfeiting and piracy activities including report misconduct, protecting
intellectual property rights and the interests of our customers.
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11. Continuous improvement, training, and development: We constantly strive to improve our
processes, technologies, environmental conditions and ongoing training & development provide
employees with a safeand professional skill working environment and in turns let us to meet
the changing needs of customers.
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12. Data protection and information security: We ensure that all of customer, partners and
stakeholders’ data and confidential information are properly protected and take necessary
measures to prevent access or disclosure.
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