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Wide Ocean Printing Co Limited and its subsidiaries & associated companies (Hereafter named
“Wide Ocean” ) have formulated this social policy based on standards of the United Nations
Universal Declaration of Human Rights, the International Labor Organization (ILO) and other
international human rights, quota standards and local laws to respect and protect all of us in the
workplace, which is also a basic condition for being a responsible business and the commitment to
customers, partners, governments and stakeholders.
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1. Compliance with Laws and Regulations: Wide Ocean shall comply with comply with applicable
laws, regulations, and industry standards, including but not limited to labor laws,
environmental regulations, business ethics, etc.
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2. Protection of labour rights: We ensure that their employees enjoy basic labor rights
including legal wages, legal working hours, safe and healthy working conditions etc.
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3. No Force Labour: Involuntary or labour obtained from human trafficking shall not be used.
Employee overtime is voluntary.
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4. No Child Labour: We do not employ workers below the minimum age required by national or local
laws or regulations, whichever is higher.
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5. No Discrimination: We provide fair and reasonable job opportunities, and the employment is
based on the individual’s ability and work needs, including but not limited to race, social
stage, nationality, religion, disability, gender orientation and age.
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6. Sexual harassment: We prohibit sexual harassment in the workplace or workplace, including
sexual coercion, threats, abuse or exploitative language, posture and physical contact.
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7. Freedom of Association and Collective Bargaining: We respect the effective rights of freedom
of association and collective bargaining without restriction, interference, threat or
punishment.
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8. Anti-corruption and bribery: We adhere to the principles of fair competition and refuse to
participate in any form of corruption and bribery, including bribery, bribery, abuse of

power, etc.
@ﬁﬁﬁ%:ﬂwﬁﬁ2iﬁ£@whﬁ@$ﬁ€@%ﬁﬁﬁﬁﬁﬁ@ﬁ§,é%ﬁﬁ~§ﬁ~$¥%ﬁ
i o

Approved By: Patrick Mak (MD)
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